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HISTORICAL CONDITIONS OF IMPROVEMENT OF THE TRAINING
SYSTEM FOR THE AGRARIAN ECONOMY OF BULGARIA

Developed systems of working agrarian staff, training and training of professional staff is impor-
tant at all levels of agricultural commodity production. The study investigated the main directions
and improvements of the systems used for the agricultural sector of the Bulgarian economy, discov-
ered by modern manufacturers specialized specialists to meet the necessary needs of the Bulgarian
economy in the framework of integration in to the European economic space. The importance of
vocational education and the transformation of agrarian education in Bulgaria were revealed.

The historical necessity of training, retraining and advanced training of working personnel for
the agricultural complex of Bulgaria has been investigated. The article is devoted to the study of the
mechanism of personnel support of the agrarian sector of the Bulgarian economy. The peculiari-
ties of economic activity of agricultural producers are analyzed. The current state and problems of
development of educational system of training of personnel for agrarian sector are investigated. The
necessity to create a system of staffing for small farmers is substantiated. It is proposed to create a
qualitatively new system of training for farmers of farm type. The basis for the formation of training
programs for peasant farms was to lay innovative methods and approaches to the development of
training courses, abandoning out dated theories. The main criterion for the effectiveness of coop-
eration between the agricultural sector and the education sector should be the level of practical
implementation of the acquired skills and knowledge. Implementation of the analyzed measures will
significantly increase the level of competitiveness of farms.

The current stage of formation of the Bulgarian agrarian sector is characterized by the growing
importance of family forms of agricultural production in all aspects. Farmers and households played
an important role in shaping the Bulgarian agrarian market by important groups of agricultural
products (vegetables and industrial crops, fruit and berry products, grapes, sheep breeding, poultry
farming), as well as performing village and planting functions. The state of ensuring the development
of agricultural production by scientific-pedagogical staff and specialists of the field has been stud-
ied. It is determined that it is the high level of staffing of the Bulgarian agriculture that is decisive in
improving the efficiency of the industry as a whole.

Key words: personnel training system, agro-industrial complex, agrarian sector of economy,
Bulgaria, European Union, agar production.

Formulation of the problem. The innovative
development of agro-industrial production in the
present conditions is of particular importance, since
Bulgaria’s entry into the world economy implies
increasing the competitiveness of domestic enter-
prises. In this context, the main advantage was to
focus on the creative abilities of people, their intel-
ligence, on investing capital in enhancing the crea-
tive potential of the individual. Thus, it is extremely
important to find new forms and methods of solving
the problem of improving the efficiency and further
development of agriculture on an innovative basis
through the development of human resources.

Analysis of recent research and publications.
More and more researchers are arguing that the fail-
ure of management and employees of agricultural
enterprises to become active participants in the inno-

vation process has largely caused the inability and
unacceptability of enterprises to innovate. Social and
personnel problems of innovative activity, its specific
aspects in the activity of managers and employees
of enterprises are considered in the works of such
authors as M. Anastasova, B. Ivanov, D. Ruscheva,
H. Bashev and others [1; 3; 8; 2]. However, a com-
prehensive system of effective staffing for the inno-
vative activity of the personnel of enterprises has not
yet been developed.

Setting objectives. An analysis of Bulgaria’s his-
torical experience in training agrarian staff to ensure
the innovative activity of agricultural enterprises in
the context of Bulgaria’s European integration aspi-
rations.

Outline of the main research material. In today’s
environment, more than ever, the decisive role in the
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development of agriculture is played by the human
factor, and innovative development of the enterprise
can not take place without employees capable of con-
stant updating and accumulation of knowledge. The
formation of the knowledge economy, as a leading
trend in modern world development, requires national
governments to develop strategies for socio-economic
development based on an innovative model of gov-
ernance and organization of economic activity. Such
a model can be based on the widespread development
and realization of the intellectual component, the
application of which becomes a relevant element in
the structure of economic relations at the beginning of
the new century. Although the problems of innovation
as development and introduction of new knowledge
have been the subject of close attention in Bulgaria
and Ukraine and the world over the past few years,
the innovation problem is still poorly researched in
terms of its staffing, and especially in the area of its
staffing agrarian sector [5, p. 19].

We believe that the problem of innovation in the
modern economy is the main form of intellectual
property, the main object of which is knowledge,
which is becoming a determining resource of national
socio-economic development [6, p. 69]. It is impor-
tant to realize that people are the carriers, generators
and users of this resource. Thus, the personnel com-
ponent of innovative development is an integral ele-
ment of the modern economy.

Bulgarian agriculture is not sufficiently sensitive
to the perception of innovation and prompt response
to the demands of today’s global transformations.
Post-industrial economics is a system of interrelated
industries for the production, dissemination and man-
agement of the “new economy”.

Therefore, knowledge is becoming the basis of a
future society that has already begun its transition.
D. Ruscheva states: “<...> it is necessary for actions
related to the accumulation of knowledge to become
ordinary. This will bring innovation to the forefront.
Due to the habit, the costs of preparation and deci-
sion-making in the current activity are minimized
<...>. This will free up time and resources, includ-
ing mental resources, to expand innovation activity”
[8, p. 45]. However, the scientist notes that a knowl-
edge-based economy successfully exists and devel-
ops through the implementation of a project that is
social in nature, based not only on specialized, but
also on everyday knowledge, constantly updated,
expanded, supplemented and typified through inno-
vative activity, but in Bulgaria individual activity,
and therefore its innovative nature, is growing too
slowly [8, p. 81]. In such circumstances, the benefits
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of education should be regarded as one of those few
reserves of economic development of agriculture that
still remains in Bulgaria.

Education is one of the most important factors in
competitiveness in the economic development policy
of the world leaders. First, education is a factor in the
formation and improvement of productive forces of
society, because at the stage of post-industrial devel-
opment they (productive forces) are increasingly
based on the results of the work of scientists, on dis-
coveries, inventions, information, that is, above all,
on the use of intellectual potential embedded in the
individual. The US example illustrates the existence
of these processes in the economies of post-industrial
societal development. According to the Bureau of
Labor Statistics, the number of scientists and engi-
neers for the period 2002—-2012 will increase by 26%
while the total employment will increase by only 15%,
i.e. it will grow by 70% faster [1, p. 48]. Secondly,
education ensures the quality of economic growth.
Without education, economic progress is impossible.

As the history of civilizational development testi-
fies, there has not yet been an example of a country
getting richer with a simultaneous impoverishment of
education, science and culture.

Thirdly, education determines the continuity
of economic development and the possibility of its
acceleration on the basis of qualitative changes that
occurred at the turn of the XX—XXI centuries, namely:
a) due to the high level of well-being achieved in
developed countries, in the system of values of the
overwhelming majority of the population the motive
for the behavior was the improvement of personality;
b) due to the development of new forms of production
that require more and more information, the need to
constantly improve the educational level and accumu-
late new knowledge as a result of social change nigh
priorities possession of information and the ability to
produce new knowledge are now just as significant
as the presence of material wealth in the industrial
society.

However, according to the international compet-
itiveness ratings (WEF ratings), according to which
Bulgaria ranked 82" among 133 countries in the year,
having fallen to 10 positions immediately compared
to the results of the previous survey, our country does
not realize the possibilities of even the potential for
development, to which you can still hope. These are,
first and foremost, education, as well as the ability to
innovate those competitiveness factors that have been
identified on the basis of these international observa-
tions [9, p. 420]. The current stage, the differences of
which are extremely intense and inclusive processes
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of intellectual and innovative development, puts the
countries to the test not only in the aspect of techno-
logical competition, but also in terms of the perfec-
tion of educational systems.

Today, the translational function of education is
moving to the periphery, giving way to the function of
personality development — the ability of the individ-
ual to think, make independent decisions, creativity.

According to scientists, the strategic potential of
developed countries began to be determined not by
general mass education, but by the creative potential
and the level of the scientific, technical and organiza-
tional-political elite [10, p. 65].

In the context of global processes of society’s
transition to a post-industrial economy, the level of
quality requirements for education is increasing.
According to experts [8, p. 44], the disparity between
the new technological system and the outdated train-
ing system and, as a consequence, inadequate quality
of labor resources, including the agrarian profile, is a
major constraint on economic growth and the weak-
ening of competition.

In this context, today it is particularly considered
the feasibility of reforming the Bulgarian higher edu-
cation system, including the agrarian one, in accord-
ance with the conditions of the Bologna Process and
integrating it into the European and world market of
educational services. It is convincing that in the top
ten countries with the highest overall competitiveness
index there are 7 countries participating in the Bolo-
gna Process, and they are in the top ten in terms of the
higher education competitiveness index.

In the context of globalization, the EU aims to
ensure competitiveness in world markets for goods
and services, including the competitiveness of edu-
cational services provided by EU higher education
institutions. This is facilitated by the modernization
of the European education system, the improvement
of the quality of educational services, as well as mar-
keting policies abroad. The latter is implemented
through specific programs of the European Commis-
sion, as well as through the activities of EU Member
States to attract foreign students.

Theory and practice testify to the crucial impor-
tance of scientific and technological human resources
for enhancing the competitiveness of enterprises.
L. Edwinson noted that any organization can be con-
sidered as a set of ideas. The company, which is a
leader in the production of ideas, is also a leader in
the market [3, p. 39]. A good example is the Ameri-
can practice of government regulation in this area. In
the US, the problem of education and training for the
needs of the new (post-industrial) economy is central

to the state’s innovation strategy. This is evidenced
by the 2006 American Competitiveness Initiative. It
is based on the fact that the main innovation resource
is the staff of scientists, engineers, inventors, skilled
workers who are able to be competitive in the global
economy [12, p. 11].

Increasing demand for scientific and technical
staff is a common trend in the global labor market,
and in the post-industrial economy it will only grow.

Therefore, Bulgaria, for which the staff still
remains one of the few dominants of competitive-
ness, neglecting measures to enhance this advantage
is inappropriate. We need an effective, financially
backed, organizationally coordinated program simi-
lar in principle to that implemented by the US gov-
ernment.

The current situation in the scientific and techno-
logical environment of the agro-industrial complex of
Bulgaria requires staffing, first of all — in relation to
the enterprises whose activity is related to the pro-
duction of high-tech products. Experts note that the
funds spent on research work make up only 20% of
all expenditures, and the rest (80%) is due to the need
for analysis of the situation, the promotion of the
product on the market, the selection of professional
managers [7, p. 9]. In this regard, according to sci-
entific research, in technological leaders countries
tend to transform research processes in corporations.
This is the case: the application of a closed model,
focused on the predominant use of internal resources
of the company, is gradually supplemented and even
gives way to an open model based on the principles
of attracting external sources of innovative growth.

In other words, outsourcing extends in two direc-
tions. First, the transfer of certain functions to other
entities of economic relations is used when there is
a need to concentrate the activity of the company in
strategically important areas and the separation of less
significant ones, or when the efficiency of the trans-
ferred processes “on the side” is higher than within
the company. Second, outsourcing is used when a
company acquires new ideas, knowledge, intellectual
property objects, new product lines, technologies cre-
ated by other firms, and when the alienation of indi-
vidual operations or property objects that cease to be
in line with strategic activities companies.

Therefore, solving the problems outlined requires
a new generation of people capable of perceiving and
innovating. However, the demand from employers for
highly skilled workers and professionals with high
quality training is unmet. Let us dwell on the main
reasons for this situation: 1) the lack of a state con-
cept of training innovative personnel in accordance
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with the needs of the economy; 2) the passivity of
the employers themselves to ensure the conditions for
proper training of staff, improving their professional
level; 3) lack of a base of accumulated qualitative
and progressive knowledge and mechanism for their
transfer to low-skilled workers; 4) deterioration of the
economic function of science and education.

These issues become even more important because
it is agriculture that is characterized by a decline in
the educational level of workers. Existing direct link
between results of work and education of employees
is proved. This problem in due time was given special
attention by Academician S. Strumilin. It is probably
the first time in the world that he has covered it and
calculated the effectiveness of such investments in
human capital, proving the effectiveness of general
education, finding, for example, that a year of school
education gives about 2,6 times higher qualification
than the year of factory experience. The benefits of
increased labor productivity exceed 27,6 times the
state’s corresponding expenditures on school educa-
tion [9, p. 142].

According to calculations made in 2011, national
income increased by 80,1% as a result of improved
labor productivity, 37,1% of which was due to an
increase in the educational level and skills of workers
and an increase in technological armaments 43%.

The innovative development of agroindustrial
complex requires the provision of agrarian sector of
the regions and highly qualified, professional man-
agement personnel. At the same time, new principles
of functioning of the infrastructure of the market of
educational services with legal, financial, logistical
and organizational mechanisms are necessary, which
will allow to promptly manage personnel processes in
the conditions of changing economic situation.

The issue of integration of activity of higher,
secondary, supplementary vocational education and
research institutions is of particular relevance today.
These programs should realize the real integration
of educational activity with science and production,
optimize the system of continuous multilevel train-
ing, retraining and advanced training of personnel,

unify methodological support at all levels of agri-
cultural education, create new, more favorable con-
ditions for the training of scientific personnel, form
a single effective information consulting service of
the agro-industrial complex of the region, to expand
participation in international programs and in the use
of special scientific and educational grants, to create
an effective resource Publication of high technology
products in agricultural, processing and other fields
of agriculture and, finally, to eliminate the dispersion
of funds spent on training and scientific research, etc.

A prerequisite for the development and effective-
ness of agrarian education is its focus on the acqui-
sition by students of advanced methods and technol-
ogies of management, the ability to adapt them to
specific production conditions. Educational institu-
tions should constantly work to update curricula, tak-
ing into account the achievements of modern technol-
ogy, technology, economic and social sciences, and
best practices. Positive moments in the activity of
educational institutions — this is a significant basis for
the future, a real impact we can get with the coordi-
nated action of executive authorities, educational and
educational institutions and directly enterprises and
organizations.

Conclusions. Thus, for formation of qualitative
personnel component of innovative development of
the enterprise it is necessary to:

— at the national level: to develop the concept of
training of innovative personnel for the enterprises of
agrarian sector of economy;

— at the enterprise level: to develop measures to
increase the level of innovation activity of employ-
ees by increasing their motivation; to create favorable
conditions for (through various types of incentives)
stimulation of development of qualitative traits nec-
essary for introduction of innovations; to provide
continuous training, in-company training.

All this will create opportunities for increasing
interest in innovation activity, its activation, increase
of labor efficiency, which will help to strengthen the
competitive position of a particular enterprise and
improve its financial and economic status.
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I'eopriea M.JI. ICTOPUYHI YMOBU BJOCKOHAJIEHHA CUCTEMUA NIAIOTOBKU KAJ/IPIB
JIJISI ATPAPHOI'O CEKTOPA EKOHOMIKH BOJITAPIi

Bupobnenns cucmemu niocomosxu kaopis-acpapiis, naguanHs ma niosuwenns keanigikayii kaopie mae
HAO036U4ALIHO BeNlUKe 3HAUEHHsL OJISl 6CIX chep azpaproco moaposupooHuymaed. Y cmammi 00C1i0dHCeHO OCHO-
6HI HANPAMU POPMYBAHHA MA 800CKOHANEHHA CUCEMU NIO20MOBKU KAOPI8 Ol AepapHO20 CeKmopa eKOHO-
mixku Boneapii, poskpumo cyuacHi nanpsamu niocomosku cneyianicmie 0/ 3a00601eHHS HeoOXIOHUX nomped
cinbcoko20 2ocnodapemea boneapii 6 ymosax inmeepayii 00 €8ponelicbko2o exoHomiuno2o npocmopy. Pos-
KpUmo 3HayeHHs npogecitino-mexniunoi oceimu ma npudunu peghopmysants azpaphoi oceimu ¢ boneapi.

Jlocridoceno icmopuuny HeoOXiOHICMb NI020MOBKU, NepeniocomosKky ma niosuwents keanigixayii pooo-
yux Kaopie 01 azponpomuciioso2o Komniexcy boneapii. Cmamms npuceiuena OO0CHIOHCEHHIO MeXaHizmy
Kaopo8o2o 3abe3neyeHts azpaprHo2o cekmopa ekoHomixu boneapii. [lpoananizosano ocobnusocmi 2ocnooap-
CbKOI OIANLHOCI A2papHUX Mo8aposupoOHUKIE. J{oCi0xHCceHo Cyuachuli cmaHn ma npoobiemu po3sumky oceim-
HbOI cucmemu ni020mMosKu Kaopis 0151 azpaprozo cexmopda. OOTpyHmMoB8aHo HeoOXIOHICMb CIMBOPEHHS CUC-
memu Kaopogoeo 3abezneuents Oisl MAIUX CLIbCbKO2OCNOO0APCLKUX 8UPOOHUKIB. 3anpOnoHO8aAHO CIMBOPEHHS
SAKICHO HOBOI cucmemu nid2omosKku (axieyie OJisl CeNIHCbKUX 2ocnooapcmas gepmepcorozo muny. Ocrho6oo
hopmysants HABUANLHUX NPOSPAM OISl CENAHCHKUX 20CNOOAPCIE MAL0 OYMu NOKIAOEeHO IHHOBAYIHI Memoou
ma nioxoou 00 po3pooKU HABYAILHUX KYPCIB, 8IOMO8Y 610 3acmapinux meopit. OCHOBHUM Kpumepiem eghek-
MUBHOCMI CRIBNPAYT MIJIC A2PAPHUM CEKMOPOM eKOHOMIKU Ul OCBIMHbOIO Cheporo Mas cmamu pigeb MONCIU-
socmell NPaKmu4HO20 8NPOBAONCEHHS HADYMUX HABUUOK | 3HAHb. 30IUCHEHHS NPOAHANI308AHUX 3AX00i6 CYM-
MEBO NIOBUWUMb PIBEHb KOHKYPEHMOCHPOMONCHOCI (hepMepCbKUX 20CHO0APCMS.

Cyuachuii eman cmaHo8ieHHs 6012apcbKo20 a2papHO20 CeKMopa XapaKmepu3yemovcs 3p0CMAHHAM 3HA-
YeHHs ciMelHux opm azpaproeo eupooruymea 6 ycix acnexmax. @epmepcoKi 20cnodapcmea ma OOMauiHi
2ocnooapcmaea 8idiepasanu 8axcaugy poib ¥ popmy8aHui 6012apCbKo20 a2papHo20 PUHKY 3a 8aAHCIUBUMU 2P -
Namu CiibCbKO20CN00aPChKoi nPooyKyii (0604esi ma mexuiuni Kyibmypu, nio0080-12i0Hi mosapu, eunozpao,
8i8UAPCMB0, NMAXIGHUYMBO), A MAKONHC BUKOHYIOMb CELOPOPMYBANbHY MaA celomsipHy @yukyii. Busueno
CmaH 3a0e3neyeHHs po3gUMKY a2papHo20 GUPOOHUYMEA HAYKOBO-NeOd202iUHUMU KAOpAM ma cheyianricmamu
cpepu. BusHaueHno, wo came 8UCOKULL pigeHb KAOPOBO20 3abe3neyeHHs Cilbcbko2o 2ocnodapecmea boneapii €
BUBHAYANHUM Y NIOBUULCHHT e(heKMUBHOCMI 2Ay31 3a2aN0M.

Knrwuosi cnosa: cucmema niocomosxu kaopis, azponpomuciogull KOMNIEKc, depapHuti CeKmMop eKOHOMIKU,
boneapis, €sponeiicoxuii Cors, azapre mosaposupooHUYmMeo.
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